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Odds are the letters GHCHE are
meaningless to you. Yet they may play an
important role in your life as a student at
Trinity College.
GHCHE stands for the Greater Hartford
Consortium for Higher Education -- a group
of five colleges, including Trinity, who have
cooperative programs, give their students
credit for taking courses at the other par-
ticipating colleges, and so on. The Music
department's cooperative program with the
Hartt School of Music at the University of
Hartford is an example of one of the things
the Consortium has done so far.
Some people, however, want the GHCHE
to go beyond its present scope. They are
talking about eliminating entire depart-
ments at some of the schools involved and
having the students at that school take their
courses at another school in the Con-
sortium. Meanwhile, the school that had one
of its departments eliminated would have
another department expanded.
So, in the big view these people put for-
ward, there would be little duplication
among the participating colleges, few extra
expenses, and more areas of course of-
ferings. Several specialized institutions
would help each other out - strengthening,
broadening, and saving money for each of
them.
Another idea these people are suggesting
is moving faculty people around all the
various colleges -- sharing the wealth, as it
were. Instead of just teaching English at
University X, a professor would teach at
Universities X, Y, and Z. Everybody would
benefit then from the teacher's knowledge.
To make either of these ideas work, of
course, would take a mobile and
cooperative faculty. And so, on November
30, 1972, Dr. Robert Vogel, the excutive
secretary of the Consortium came to Trinity
and told the faculty they might expect to
have a clause in their contract, at some
future time, requiring them to teach at
several institutions. A Trinity professor
might have to teach at any of the five
colleges in the GHCHE - Trinity, Univer-
sity of Hartford, St. Joseph's College,
Hartford College for Women, and Ren-
sselaer Polytechnic Institute Graduate
Center.
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Now, that's an oversimplification of what
Dr. Vogel said to the faculty. But that's
basically what he said. And in the face of
that sort of message, each faculty member
had to ask himself, "What should I do?"
We might broaden that question and ask,
"What should we do as an institution - as
students, faculty, and administrators?" We
should also ask, "Would this be a good
thing? Would we benefit from it? Would it
be helpful to our neighboring schools? Why
did we join? Should we remain in the
Consortium? If we should stay in, how much
of a commitment should we make to it?"
To answer these questions will be one of
the most important tasks we will have to
perform in the next few years -- because at
stake is nothing less than the existence of
Trinity as we know it. Whether what we are
now is good or bad is a matter of opinion.
But any changes that we see in the next few
years will probably have everything to do
with the questions we are trying to answer
now. So let's start to try and think out this
Consortium question and see what the
letters GHCHE could mean to each of us.
First, Matt Moloshok, the TRIPOD's
editor, will discuss some viewpoints he's
heard in conversations with faculty
members, pose some questions of his own,
and offer an argument for a student voice in
shaping the Consortium.
Then President Theordbre D. Lockwood
will give an administration viewpoint on
why Trinity got into the GHCHE, how it fits
into the long-term plans of the College and
why some faculty fears that were expressed
when Dr: Vogel spoke were unfounded.
Dean Robbins Winslow, the ad-
ministration's representative to the Con-
sortium Council -- the group that currently
shapes the GHCHE •- will then talk about
how the Consortium has worked up to now
and what we can look for in the future.
And since (as you'll see) the Consortium
may change faculty working conditions and
influence contracts, TRIPOD News Editor
Lindsay Mann reports on Trinity's new
tenure policy-just approved last month
right after the last edition of the TRIPOD.
Now, that wraps up this edition of INSIDE
but it hardly closes the issue of the Con-
sortium. No this will not be our last word on
the subject. In the next few weeks we will
have more on the Consortium. Now that you
know about it, we'll be out trying to get your
side of the matter. We aim to find out
students' views on this question. We hope
some faculty will write their thoughts about
it, now that they've heard from President
Lockwood. (Incidentally, we tried to get
some faculty people to write for this issue
but, understandably, vacation got in the
way. The ones we contacted couldn't do it
and there were others we just couldn't get
hold of.)
So, we offer this INSIDE as only part of
the debate: it's raw material to be
augmented and refined and shaped into a
decision. From here, it's up to you.
What's At Stake?
•\\V'
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By Matt Moloshok
If I were a political cartoonist, I'd draw a
picture of several students looking at
Bishop Brownell's statue on the Quad. His
finger points in some direction as if he
wanted them to go there. And as they
journey in the direction in which he's
pointing, I'd ask them (in my caption) "Quo
vadis?" .
Bet you they wouldn't know.
A lot of students don't about the Greater
Hartford Consortium for Higher Education,
for example. No Robert Vogel, executive
secretary of the Consortium, came to tell us
little people (seen but not heard) what this
thing is. Few faculty people confide to us
what they think about it. And ad-
ministrators throw about the letters GH-
CHE as if people are born knowing just
what GHCHE means. (It happens to mean
Greater Hartford Consortium for Higher
Education).
The whole problem here is nobody really
knows what's going on. When Dr. Vogel told
the {acuity they may have to teach not only
at Trinity but also at the University of
Hartford, St. Joseph's or Hartford College
for Women, the faculty wanted to know who
was calling the shots here—the Consortium
or the College? But when they tried to ask
the chief executive of our community,
President Lockwood, they found he was in
the Sahara Desert. Only over vacation did
they receive any communication from him
clarifying what's been going on.
Students haven't even gotten that. Ask a
student what the Consortium is and he won't
be able to answer you. Actually, some
students have experienced the Con-
sortium—those who study at Hartt School of
Music or who study under teachers from
Hartt at Trinity. Physics students have
been studying at the Rensselaer
Polytechnic Institute's Hartford Graduate
Center know what the benefits of the Con-
sortium are—without knowing that they are
"consorting" so, we see the GHCHE
permits students and faculty to take courses
at local schools that they can't get at
Trinity—either because of scheduling
conflicts, or because we just don't have that
course here.
On that level, anyway, the Consortium is
clearly a boon to us. You meet some faculty
members who tell you—not for attribution,
of course—the program is good because it
broadens our course offerings, and lets our
students benefit from the expertise of
teachers at other schools.
Let's consider a concrete example—one
I've had given to me at least ten times-
languages. Trinity's language program is
necessarily limited. Administrators say not
that many students vant to study Chinese
that it would be worth the expense of hiring
some fuU time teacher. So no one here
teaches Chinese; there are limited lab of-
ferings for those who study it at Central
Connecticut State College; we have no one
on campus to tutor if somebody wants or
needs help.
But at the five schools in the Consortium,
there may be a lot of students who want to
study Chinese. It might be worthwhile for
one of the schools to hire a teacher who
could be shared by students at all the
member colleges, with all the schools
paying a part of his salary, the lab costs,
and so on.
From talking with various faculty and
administrators I gather there are other
advantages which come from grouping
colleges together.' The schools could save
money on administration and maintenance
costs. They can take advantages of
economies of scale, say, in ordering books
or food. They could improve their graduate
offerings by chipping in on research
facilities, additional professors, and pooling
all their talent together.
You can make up your own
mind. But who's going to
make up Trinity's mind?
So I see there great advantages in getting
together with our neighbors and helping
each other out. In fact, I like the idea.
But I also see a whole lot of dangers in
such an arrangement (and I hear about
more dangers which I discount but which
I'll relate to you so you can think about,
them)." Mostly they are questions about
where Trinity should be going and who
should be making those decisions. President
Lockwood, in his statement to the faculty,
printed on page 3, tries to answer some of
these questions, so it's just as well you know
about them before you read what he has to
say.
The first question is the one I started this
essay, with: "Quo vadis?" Where are we
going? Why are we going there? Is it where
we should be going? Is it consistent with our
philosophy? Is it consistent with why most
of us came here?
I've heard some faculty people say and
heard about others who have said—that if
Trinity professors had to teach at other
schools, no one would want to teach here.
We get a lot of applications for teaching
positions now because we offer a particular
style of life to our faculty members, ac-
cording to these people. You can have fairly
small classes, if you want. You only have to
teach three courses. You can keep relaxed
office hours.
If a Trinity professor had to teach say at
University of Hartford as well, however,
these people assert his life would be vastly
different. His class size would be larger; he
would have difficulty scheduling office
hours. He'd never have a chance to talk to
his students or do research or anything else
except teach and meet with the hordes of
students in his classes.
So say some professors who frequently
add that this is why they came here
themselves.
Others are very worried about standards.
The calibre of our student body (by any
measurable standards) is higher than those
at the other schools in the Consortium. If
students from UHart or St. Jo's or any of the
other schools came here—why, these people
say property values might go down! They
claim our academic standards would fall
into disrepair. (Although it's interesting to
note here what one administrator told me:
if these students really can't do our work
and if a professor has any self-respect, he'll
fail those students. And if it became ap-
parent to students at other schools that they
couldn't keep up with Trinity's own, then
they'd stay at home.)
Others are worried about the shape of the
college. We say we are a liberal arts
college—and that implies certain things. We
have to offer a broad spectrum of courses,
so we can produce "well-rounded" young
men and women. And if we're just going to
cut out areas of knowledge from the
curriculum—say, as Dr. Vogel suggested,
expand English , but eliminate
philosophy—then we're going back on what
we've always been, or claimed to have
been.
And there are still others who object to the
fact that Trinity students might have to
share their wealth with students at other
schools. After all, we pay more in tuition
than any other schools in the Con-
sortium—why should we share what we've
been able to buy with these others?
Finally, there are those who point out that
with the exception of education, physics,
fine arts, performing arts, and languages,
we've got more than just about any of our
neighbors. History students here probably
couldn't benefit much from an exchange
with the University of Hartford—while
students at UHart might do well to come on
over here.
Well—what can I say? That's what's
being talked about. I'm just passing it on to
you. I'm sure Dr. Lockwood will provide
some useful correctives to some of the
extravagances I've reported to you. Bet-
ween us, you can probably get a good idea of
what's at stake here. You can make up your
own mind.
But who's going to make up Trinity's
mind? Who's going to give the go ahead on
eliminating departments— if ever? Who's
going to decide faculty members will have a
clause in their contracts that will require
them to teach at other schools? Who's going
to decide who you will share a classroom
with? It's to these questions of governance
I'd like to turn, because in a way that's the
most important aspect of this question.
Trinity can decide to go into the Consortium
or to stay it; it can determine the degree of
its involvement. So, who makes the decision
is as important or more important than the
decision itself. Whoever makes the decision
will determine the shape of this
great deal of talking on this issue and tries
to assure the faculty he won't act without
consulting them.
But nobody's talking about little old
us—the students. As I said before, we're
seen but not heard. President Lockwood
never mentions us except as the
beneficiaries of his wise guidance. If there
are all these dangers faculty people are
telling me about, though, I want more than
comforting words. I want to put in my two
cents.
I'd like to think faculty members will be
If anything is going to change and (maybe) make us reverse
our decision to come and give you our money then the least
you can do is let us in on some of the talking. WeVe got a
stake here ourselves. WeVe got to wander with you on
whatever road the college takes.
college—and we all have a stake in that.
So far, you'd never know it. The faculty
got really upset, as I told you before,
because President Lockwood hadn't con-
sulted them, told them about the Con-
sortium's plan, or involved them in
decisions. A group of faculty members
belonging to the American Association of
University Professors—a group that tries to
protect teachers' working con-
ditions—passed a resolution (reprinted
here) condemning the President for failing
to talk to them. When you read President
Lockwood's statement, you'll find he does a
sympathetic to my position—after all, I'm
very sympathetic to theirs. I, too, am
angered and upset by the whole handling of
the Consortium question. It seems to me
that a good many things Dr. Vogel was
talking about strike at the very heart of
academic freedom and tenure. If fully
tenured faculty members have to agree a
clause in their contracts that they will teach
at another school then tenure is
meaningless. If a contract which has to be
renewed can be broken by instituting new
conditions, then tenure is worthless.
And if academic freedom doesn't extend
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to working under the academic conditions of
one's choosing, then I'm not sure what it
extends to. I think who's in a classroom,
what hours you have to keep, what courses
you have to teach are pretty basic to the
whole meaning of academic freedom. If we
are not careful— if we let the Vogels of the
world change all that—then we may as well
kiss certain ideals goodbye. But how to
protect these liberties and at the same time
get the advantages of the Consortium will
be a tricky proposition. (Maybe a faculty
union is an answer. But that's your
decision.)
The same thing is true for us—the
students. We came here for a variety of
reasons but the point is we came here and
not UHart. True, we wanted (and many of
us take advantage of) options at other
schools, but we came here. We wanted a
small school; one that could put us into a
reputable graduate school; one where
academic standards were tough; one where
we could get a job; one where we could get
to know the faculty, one where we could be
near museums and concerts. Maybe we
came here because we're snobs; we came
here, nevertheless.
So, if anything is going to change and
(maybe) make us reverse our decision to
come and give you our money (or to take
yours) then the least you could do is let us in
on some of the talking. We've got a stake
here ourselves. We've got to wander with
you on whatever road the college takes. If
someone asks "Quo vadis?" we'd like to
help answer "I know where. There, where
the Bishop's pointing. (I think it's a pot of
gold.)"
Statement Of The AAUP, Trinity Chapter
Be it resolved that: The Trinity chapter of the AAUP takes offense with and is appalled
by the manner in which the idea of a consortium was presented to the faculty. And be it
further resolved that: This Condemnation in no way expresses the scope of our concern
with and opposition to the suggestion that policy has been made with regard to Trinity
College by a group wholly outside this institution, as we believe that the faculty should be
consulted about and approve any arrangement that will affect the educational environment,
for example, faculty work load. Read into the minutes of the faculty December 12,1972.
Why Did We Join?
By Theodore D. Lockwood, President
Because I was away when questions
concerning the Greater Hartford Con-
sortium for Higher Education arose, I
thought it might help to write this letter in
advance of the next faculty meeting. I
welcome this discussion, for it will focus
attention on the long-term best interests of
Trinity College. First, some background
information.
Historical Background
The last five years have seen a number of
problems arise in higher education and
some affect the independent college
acutely. According to statistics for the fall
of 1972, enrollments in private four-year
colleges fell off 1.7%, Finances remain
critical. As a long-time observer of the
pricing of private colleges wrote recently,
"Tuition and fees charged have been rising
annually some 5% more than general price
levels in the economy; projected prices for
the end of the decade far exceed what might
be considered realistic for a viable liberal
arts college; and particularly worrisome is
the growing price differential between
private and public education." Although
Trinity is in better financial condition than
most, it is not immune to these factors,
especially as we seek to keep available a
sufficiently broad curriculum to attract
students. Attracting able students has
become much more difficult. The pool of
talented applicants who can afford our cost
has shrunk perceptibly and competition is
tougher. Outside pressures are real and
often contradictory. State and federal
money is not as plentiful as it was, but the
demand for statewide and regional planning
is stronger than ever before. Foundations
are less interested in individual institutions
than in new, cooperative approaches to use
existing facilities more efficiently. Even the
most prestigious colleges are reviewing
strategies that will enable them to retain
their vitality at a time when these present
constraints seem likely to persevere for the
balance of the decade at least. The ac-
ceptance of coeducation by so many in-
dependent institutions has been only one
response; the entry of a large number of
institutions into mutually advantageous
cooperative efforts has been another. Like
coeducation, it has been sudden and
dramatic.
At the time of our first long-range plan-
ning effort in 1968-69, one of the conclusions
of the faculty-student-parents-alumni-
administration committee was that we
should not overlook cooperative educational
opportunities in this area. When the future ,
of the music program was discussed, the
College specifically considered the pros and
cons (and there are both) of a relationship
between Trinity and the Hartt School of
Music at the University of Hartford, For-
tunately, we were able to work out,as an
agreement that substantial numbers of
students here have found advantageous.
This arrangement has been subject to
annual review by all parties immediately
involved. Similarly, we extended
cooperation with the RPI Graduate Center
to include faculty interchange. During that
same period some of us held extensive
discussions about even closer collaboration
among RPI, the University of Connecticut,
the University of Hartford, and Trinity in
our engineering programs. Although from
those, particular conversations came no
concrete proposals for consideration by
faculty committees, they did lead to
speculation about other forms of
cooperation, with three results,
1. I took to the Joint Educational Policy
Committee the-general proposition that
interinstitutional cooperation might permit
us to offer a broad spectrum of academic
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programs to Trinity students when we
lacked the resources to make new staff
commitments. Then, as now, we were
concerned that we not depreciate the
quality of our programs in so doing, for it is
axiomatic that Trinity must retain the
excellence of its academic offerings as well
as their attractiveness to prospective
students. The Joint Educational Policy
Committee unanimously approved con-
tinuing exploration of cooperative efforts.
2. On the invitation of President Babbidge
and Dean Malone, I joined the presidents of
the University of Connecticut, Yale, Central
Connecticut, Manchester Community
College, Hotchkiss School, and the Hartford
school system to consider pilot projects
involving both secondary and higher
education. We formed a "Concilium" and
met during the summer of 1971; some
Trinity faculty were involved in these
conversations. Thus far little has happened,
but we have considered the question of
readiness for admission to college, and we
have examined the complex relationship
between the private and public sectors in
Connecticut.
3. Those of us in the Hartford region began
to talk seriously about interinstitutional
cooperation. The Hartt experience
suggested the reasonableness of cross-
registration as a way to extend educational
opportunities at no additional cost to the
separate colleges. The Dean and I also
discussed both cross-registration and
sharing of faculty with Wesleyan. The
Wesleyan possibility had to face the
problem of geography but did lead to
sharing of faculty time.
Meanwhile, the question of alternate
strategies had come before the college's
planning groups during the summer of 1971.
I commented on these matters in two .an-
nual reports; and on one occasion observed
that, if Trinity were to be one of the dozen
truly outstanding, smaller liberal colleges
in this country, it had to remain in the
vanguard of those seeking to combine
quality with innovation. Since we could not
a year ago, During the spring of 1972, with
Mr. Matthew Cullen as a consultant, the
presidents of the member institutions did
three things: we extended the cross-
registration; we began bus service among
the four institutions; and we established
ourselves as a separate corporate entity to
handle funds. We also worked to bring our
calendars into closer harmony to facilitate
cross-registration. Mr. Cullen met with
people in admissions, elementary
education, public relations, '.heatre arts,
and computer sciences, all areas where we
sensed cooperation might be mutually
beneficial. Those who attended welcomed
the opportunity to talk, and in some cases it
seemed possible to coordinate our efforts.
Since then science chairmen met to discuss
a common inventory of equipment and
journals. But none of these discussions led
to specific proposals to be referred to the
separate faculty bodies.
It was clear that little would happen
unless we had someone with full-time
responsibility to carry on studies and to talk
with various faculty and administrative
groups. Dr. Robert Vogel joined us in
August, as Executive Director. Since then
the board of the Consortium has met four
times to discuss what we might consider. It
has encouraged Dr. Vogel to meet with
faculty, to propose possible projects, and to
review the results achieved by cross-
registration and busing. The board did vote
to invite the RPI Graduate Center to join the
Consortium since Trinity, in particular,
already had a cooperative program with
RPI. The statement dated September 20,
1972 and sent to all faculty and ad-
ministrators summarized the current status
of the Consortium.
Some Particular Questions
1. What is the power of the Consortium
Board? Its power is limited to the use of its
own funds. Otherwise, despite what some
persons may have seemed to imply, the
Consortium cannot bind any one institution.
As I remarked at a faculty meeting,
whenever an idea which might involve
Before anything further happens, all those concerned will have
ample opportunity to reject, revise, or reformulate any proposal,
funded or unfunded. The Gollege is in a strong position. It is
not a question of survival.
expand the faculty, we had to retain as
much flexibility as possible. Put bluntly, we
had to remain academically attractive
through the kind of experimentation the
faculty had adopted; AND/OR explore
closer collaboration with colleges like
Wesleyan; AND/OR review institutional
cooperation in the Hartford region.
Otherwise, we might face an ineluctable
reduction in both faculty and programs. I
have tried to hold open all such possibilities
so as, once again, to keep as much
flexibility as desirable in the face of the
number of uncertainties about higher
education during the seventies. Thus, the
Consortium project represented only one
aspect of Trinity's planning process and one
possible way to assure sufficient academic
diversity here.
By the fall of 1971, I had given up hope
that we could find the money to explore
interinstitutional cooperation in Hartford.
But then the Hartford Foundation for Public
Giving offered us help for a three-year
period to determine in what ways the four
institutions (Hartford College for Women,
St. Joseph's College, Trinity, and the
University of Hartford) might cooperate in
, areas where student interests exceeded one
institution's capabilities academically,
where graduate programs at individual
colleges had shrunk dangerously, or where
savings could be achieved in non-academic
services. Trinity thus became one of the
founding members. In the original proposal
we had listed two "expected benefits": "1)
Economy in the use of scarce resources; 2)
Wider educational opportunities at lower
cost."
The State of the Consortium Today
The Consortium came into being less than
Trinity emanates from any member in-
stitution or from the Consortium and ad-
vances beyond discussion to proposal form,
it will then come to the Trinity faculty and
trustees: for their deliberation. (This
process is similar to the manner in which
the proposal for a Rome campus came to
the faculty.) In this regard the Greater
Hartford Consortium operates similarly to
most of the other, roughly 70 consor.tia in
existence.
2. What about the proposals for a language
institute, etc.? Mr. Vogel has properly
speculated about special proposals which
might help individual institutions and
simultaneously attract the outside funding
necessary to test the validity of any
cooperative effort. A full range of language
instruction, especially in Chinese, Russian,
and Italian, appeared to be a common
desideratum. For some colleges in-
troductory instruction in french, German,
and Spanish has been less than ideal,
primarily because of inadquate enrollments
and equipment. The board agreed that Mr.
Vogel explore this area; accordingly he
sought simultaneously to talk with
department chairmen and to> test out the
receptivity of foundations. The Exxon
Foundation expressed tentative interest. At
this point misunderstandings and reser-
vations arose. What was supposed to be a
Consortium project with the collaboration
of language faculties appeared to some an
arbitrary move. Let me be clear: the
proposal submitted to the Exxon Foun-
dation is the typical preliminary proposal to
determine whether a more extensive and
refined proposal would have a favorable
response. There is no commitment to a
specific model; no one institution is
obligated to participate. The point of this
effort was to see if we could agree to ex-
periment with the possibility of more
satisfactorily offering language instruction
at the introductory and intermediate levels
Before anything further happens, all those
concerned will have ample opportunity to
reject, revise, or reformulate any proposal,
funded or unfunded.
From conversations with Exxon, Mr.
Vogel also found some interest in the
possibility of closer coordination of the
graduate offerings in the indepedent
colleges of this region. Hence, he has drawn
up an initial proposal concerning the
feasibility of such collaboration. He also
concluded that the private institutions
might wish to explore joint involvement in
continuing education. In each of these areas
the Consortium directors are trying to
accomplish only one thing: to rally the
resources necessary for a reasonable
determination of the academic efficacy of
such cooperation. No institution is com-
mitted; no specific programs have been
initiated; and nothing has achieved suf-
ficient detail to merit systematic review by
the full faculties of the institutions involved,
Ironically, the directors sensed that even
this early in the history of the Hartford
Consortium, we could more closely involve
faculties without wasting valuable ffcjulty
time in vague speculations. For that reason
I asked Dean Nye to request a faculty ap-
pointment to a Consortium Council. The
Committee on Committees understandably
wanted clarifcation as to the respon-
sibilities before authorizing any ap-
pointment. The Council' would make
suggestions, review proposals, and serve as
a liaison to faculty in each institution, but it
would not have the power to implement
programs. Unless each faculty approves
having a representative sitting in on these
preliminary discussions, the Consortium
cannot function effectively.
3. What are my personal commitments to
the Consortium? As I have stated, I have
felt that interinstitutional cooperation was
one strategy Trinity should keep available
as we decide how best to meet current
pressures. It is only one alternative. I also
concluded that, unless a Consortium came
into being as an experiment, we would
waste our time just talking about,the
potential. We cannot afford to ignore the
possible advantages of such regional
cooperation, however limited, and we
cannot afford to overlook the community's
interest in our participation in this effort. I
have repeatedly warned the presidents of
the other institutions that Trinity may have
the least to gain from such an effort and
might prove unhelpful. In this regard I
recall conversations here about the future
of Trinity's graduate programs unless we
could reach some agreement with the other
area institutions and coordinate our ap-
proach to non-resident students. I should
also mention that thus far in cross-
registration Trinity has had twice as many
students taking courses within the Con-
sortium than any other member, at no cost
to Trinity.
4. What about faculty contracts? Unhappily
there was a misunderstanding of the
board's recommendation with respect to
joint appointments. Curiously the question
arose in response to Trinity's interest in
having a cultural anthropologist available
part-time. The inquiry illustrated a point;
namely, that each institution may from
time to time need someone to teach a course
in a particular Specialty and yet may not be
able to justify a full-time addition. We
agreed that we should review such needs
annually to see if we could help one another
at both the undergraduate and graduate
level. That is all we agreed to do, .and I have
clarified this matter at our January 4th
board meeting; I think we all recognize that
it might make sense to have a few faculty
holding joint appointments; but I have
insisted always that such faculty should be
the responsibility of one institution for
salary, promotion, and tenure. If and when
joint appointments are made there should
be a contractual arrangement locating the
person appointed with one institution and
spelling out His obligations. This provision
does not, and would not, influence all
faculty contracts. If, but only if, the Con-
sortium members find closer collaboration
at the graduate level, for example, ad-
vantageous individually and collectively,
some faculty based at one institution might
offer instruction at the graduate level in
another institution, as we do now with RPI.
The RPI model is precisely what the board
recognized might be possible in other areas.
It does not affect full-time appointments to
one institution.
The Future of the Consortium
I hope that the length of this explanation
does not preclude relating the remarks
above to other issues before Trinity.
First, this discussion is worthwhile
because it focuses on the question of what is
best for Trinity in the years ahead. If I did
not share that concern, I would never have
expressed any interest in the Consortium.
The College is in a strong position. It is not a
question of survival. We can choose how to
respond in the face of the numerous and
obvious constraints now being reflected in
indepedent higher education. But it may
become a question of what moves permit us
to avoid contractions in programs and
personnel. For today the emphasis is, as the
titles of numerous national studies suggest,
"Higher Education with Fewer. Teachers,"
"The More Effective Use of Resources,"
and "Less Time, More Options." As
president I feel obligated to ponder these
developments, and in light of them I have
brought to the faculty many observations
about what seemed promising.
This fall the Joint Educational Policy
Committee has held two fascinating
discussions as to what is central to a Trinity
education. Never before, in my knowledge,
has the faculty been so directly and con-
tinually invoivpu in thinking ahead about
the College's academic posture, and never
before has that involvement been so
necessary. You have reviewed tentative
statements about college goals; for-
mulations of such statements is a con-
tinuing process implicit in the actions which
the faculty has taken concerning certain
curricular proposals. How does Trinity best
maintain its excellence and assure itself of
sufficient flexibility that it may gain
strength over the balance of this decade? It
is to this kind of question that I address
myself continually: that is a prime ad-
ministrative responsibility. But in-
creasingly it is a responsibility which the
faculty must share. In the long run, in-
stitutional vitality is dependent upon faculty
consensus. For that reason I welcome this
opportunity to place the Consortium in
perspective as one part of the continuing
study of alternatives. It may or may not
prove helpful to Trinity, that is what we
must determine together. I also recognize
that differences among the institutions may
well limit the areas in which they can
collaborate. As always I will be happy to
have and will continue to seek faculty
opinion on these developments.
Second, I recognize that to some this
discussion raises questions of faculty power
as well as mistrust of the administration. I
shall not soften my comments on this score.
Neither the Trustees nor I seek to abridge
the faculty's role in determining the
academic programs of this college. As I
mentioned earlier, the faculty now par-
ticipates more fully than ever before in the
determination of those priorities through
the allocation of faculty manpower and
discussions of long-term educational
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decisions in the Joint Educational Policy
Committee. It may well be advisable that
the Educational Policy Committee report
more fully and regularly at faculty
meetings. Recommendations can properly
come from other quarters. At the same time
I am charged by the Trustees to look out for
the future well-being of the institution.
Inevitably that means talking with others -
faculty, trustees, presidents — about
alternatives. Sometimes those discussions
do not attain a sharpness or relevance that
elicits extensive response. That we have
now reached a stage in discussions about
the Consortium that offers the opportunity
for considerable debate is encouraging. I
can only regret that the questions arose as
they did when I was away.
Sometimes I think colleges need a
ministry of information -- or an "im-
portunity officer" as Kenneth Eble
facetiously suggested. Whenever the tempo
in higher education accelerates, mistrust
rises. I regret it; you regret it; for all of us
share a deep concern for the health of
Trinity and for the reputation of our
profession. I am proud of the faculty's
response to the very difficult issues we have .
faced during the last five years. Trinity's
position in the community and in the world
of higher education has improved because
of all that we have done. It is clear that we
face equally difficult problems ahead, ones
which we have from time to time discussed.
We will need more discussion, even as we
know how enervating that can sometimes
be. Fortunately Trinity is still a small
enough community that we can talk through
these matters, and I fully intend to share
these concerns with both the appropriate
faculty committees and the faculty as a
whole. And I hope the foehn has passed
through.
Intercainpus Bus Schedule
January 15 - May 25,1973
TRINITY HARTFORD COL.
7:15 — > 7:30 —
8:25 ^= 8:10 «~
9:20 9:05
ST. JOSEPH
7:40
8:00
8:45
U OF HARTFORD
7:50
9:40
10:20 10:05
10:40
11:20 11:05
1:10
2:30 • \
3:40
12:55
1:25
2:15
2:45
3:25
• > •
11:40
12:45
L35
2:05
2:55
3:15
The bus will run every day, Monday through Friday.
There's no Charge.
8:55
9:50 ar
10:00 dep
10:50 ar
11:00 dep
11:50 ar
12:40 dep
1:45 ar
2:00 dep
3:05
What's In It For Us? (A Lot.)
By Robbins Wirislow, Dean of Educational Services
Perhaps the most visible activity of the
Greater Hartford Consortium for Higher
Education (GHCHE) is the Intercollegiate
Registration Program. This program was
instituted in March 1969 for implementation
that fall (it's now in its 4th year). Courses
not available at one's home institution were
opened to students at the cooperating in-
stitutions: Trinity, Hartford Seminary
Foundation, St. Joseph and University of
Hartford. When the Consortium was formed
by Trinity, University of Hartford, Hartford
College for Women and St. Joseph early in
1972 (RPI joined later), the cross-
registration program was subsumed.
The resources of the various institutions
have been integral to the academic
programs of a growing number of Trinity
students. The wide variety of applied,
theory, composition and music history
courses enrolled in at Hartt College of the
University of Hartford by Trinity students
is well known. University of Hartford of-
ferings in many other areas have been
selected by Trinity students, and in the past
year the following sample range of courses
has been approved for credit at Trinity by
Trinity faculty advisors: education,
photography, penology, ceramics, com-
puter science, modern Hebrew, black
studies, accounting, and advanced finance.
In each case the course was not offered at
Trinity or (less frequently) was unavailable
at Trinity for a particular student due to
scheduling conflicts. It is clear that this
variety of courses has increased the choices
which Trinity students can make in building
their academic programs.
To the options provided by the University
of Hartford curriculum should be added the
engineering courses at RPI selected by
advanced Trinity students in this discipline.
Also, not only'may Trinity students engage
in the elementary education courses at St.
Joseph, but since the formation of the
Consortium a joint program leading to
elementary and special education cer-
tification for Trinity students has been
developed by St. Joseph and Trinity.
Trinity's relation with Hartt College has
enhanced this college's attractiveness to
prospective students. The Admissions
Office believes that this academic program
is identifiable as bringing good students to
' i . '
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Trinity. This being so, it is surely con-
ceivable that the overall quality of the
student body at Trinity has been enriched if,
as some believe, music students very often
achieve better in other areas due to the self-
discipline they've learned in music.
Even for those Trinity students who have
never taken a course outside this college,
the Consortium remains as an opportunity.
It is not as important that a student par-
ticipate in the many options available at or
through Trinity as it is that he have the
possibility to do so: his perceived freedom
iof movement is important.
And yet' c \s not a small number who have
chosen to cross-register. Over the past
seven terms the number of Trinity students
taking courses at the University of Hartford
has increased as follows: 23, 30/37, 35, 47,
71, 77. During this same period of time the
University of Hartford students studying at
Trinity, semester-by-semester were as
follows: 1, 9, 13, 28, 42, 54, 34. The com-
pilations for the other "traffic" in the
Consortium are less significant.
During .the Christmas Term 1972-73,
course enrollments at the University of
Hartford by Trinity students were
distributed as follows: 63% of the courses
chosen were atHartt College of Music, 20%
were at Hartford Art School, and 17% were
in either the College of Arts and Sciences or
the College of Education. Ceramics and
photography courses drew the largest
number of Trinity students to the Hartford
Art School. It seems apparent that the large
majority of Trinity students are not only
enrolling for courses which are not offered
at Trinity but are also choosing areas which
are small or not available at all here at
Trinity.
Trinity has not been inundated with
students from other Consortium in-
stitutions. Only in the term just past did as
many as 9 students from St. Joseph enroll
for Trinity courses. It has very often been
those departments at Trinity that are not
overcrowded which have been elected by
incoming Consortium students-German,
classics, engineering, physics, Italian.
Under the terms of the Intercollegiate
Registration Program, the receiving (or
host) institution may at any tim'; limit the
incoming students. And at Trk ty no in-
coming student may select a limited
enrollment course or one wiin a
prerequisite without first contactinr the
Trinity instructor for his permission. T> fore
we leave the subject of cross-regist<vcion
and its advantages to Trinity, let it axso be
noted that full-time Trinity faculty may
take courses at the University of Hartford
free of charge. One or two have already
chosen to do so.
The Consortium affords each institution
new possibilities to participate in innovative
programs that do not exist for each member
alone. The possibility for a separate, joint
library for rarely-used materials could
bring local funding, provide additional •
space in the crowded Trinity library and
make available a wider selection of
specialized journals and other materials.
An inventory of journals held by each
Consortium member is now underway.
The inventory of scientific equipment
being undertaken currently could lead to a
process of future acquisitions that would
give science students more opportunities
for experimentation.
The potential for savings in the field of.
student accident and health insurance is
also being investigated with an insurance
agent.
None of these advantages which Trinity
has a Consortium member is a sufficient
reason for our membership. Collectively,
they are a more persuasive case. With the .
hard work that is always necessary to
imaginative thinking, new prospects for the
mutual advantage of each Consortium
member (and its students and faculties)
should not be out of our reach.
The Faculty's New Tenure Plan
I < *
"'' t '
By Lindsay Mann
The faculty approved a new tenure policy
last month, that only slightly modifies the
present tenure system.
At its December 12 meeting, the faculty
passed the report of its ad hoc committee on
tenure as it had been amended and changed
since it was first introduced in May, 1971.
Most faculty members said they saw little
that was new in the new policy.
They did see some significant things in
the new policy:
It reiterates a faculty member's tenure
should be determined on the teacher's own
merits, without regard to the number of
faculty already holding tenure.
The faculty also approved sections of the
report saying evaluative procedures should
be strengthened to assess a faculty mem-
ber's abilities and potential before and after
he is tenured.
The faculty approved student evaluations
of all faculty members on a regular basis,
and established a committee on evaluation
to regulate the operation of the student
evalut tions.
Thi* committee replaced the ad hoc
com:, ittee's original proposal for a Com-
mittee on Teaching and Career and
Development not only would have regulated
the student evaluation, but also would have
criticized teachers it fek were not per-
forming well.
Some faculty members r ad argued there
was no "sincere purpose" behind this
Teaching and Career Development Com-
mittee. They said there were other com-
mittees, such as the Appointments and
Promotions Committee, which served to
stimulate faculty interest in teaching and
scholarly development. They added the
committee's members would not
necessarily have enough expertise to judge
their performance.
The new policy uses student evaluations
as evidence of "excellence in teaching."
This is the first time that student
evaluations will play an official part in
tenure decisions.
The evaluations will not be published.
They will be sent to the individual professor
and his department chairman in order to
help evaluate his teaching performance.
Students will also be given an opportunity
to meet new candidates for faculty
positions. The faculty promised they will
consider student reactions to these can-
didates in deciding whether to hire them.
The faculty also approved the addition of
two Associate Professors to the Ap-
pointments and Promotions Committee,
which presently consists of three members
of the Board of Trustees, the president, the
dean of the faculty, and three elected
tenured professors.
The Board of Trustees must discuss and
vote on the addition of the two Associate
Professors, since the addition necessitates
the addition of two Trustees, forming a
larger committee of twelve.
If the Board of Trustees does not wish to
enlarge the co/nmittee, the section will be
automatically deleted from the report and
the Appointments and. Promotions Com-
mittee will remain a committee of eight.
Edwin P. Nye, dean of faculty, said he
didn't think the Board of Trustees would
enlarge the committee, since the faculty
had not advanced a "compelling reason"
for the committee's enlargement. "The
. Trustees generally feel the present com-
mittee system works well," he said.
The Trustees will discuss the section at
their January 20 meeting.
All in all, Nye said the new tenure policy
represented little in the way of change. "It
merely is a reaffirmation of the things
presently being done," he said.
Robert Oxnam, assistant professor of
history, said he "was pleased with the
tenure report as a whoWHe said the ad-
dition of the student evaluations would be
particularly beneficial.
Rex Neaverson, professor of political
science, said the report was "relatively
insignificant at this time," because the
consortium issue was more pressing.
At the November 14 meeting the faculty
had tabled a final vote on the entire tenure
report, so it could reconsider the decision to
enlarge the Appointments and Promotions
Committee. Emmett Simmons, associate
professor of history, withdrew the motion
for the reconsideration because the
faculty's "mood had changed." The faculty
then approved the final report.
Report Of The Tenure Committee
At its meeting of December 12, 1972, the
Faculty of Trinity College took final action
on the report of the Committee. The
following resolutions were approved by a
vote of the Faculty:
1. The. Faculty of Trinity College
reaffirms the principle of tenure as the
most effective means of protecting
freedom of inquiry and expression.
2. The Faculty endorses as the
"model" of tenure best suited to the
educational needs of the College that
in which each individual, faculty
member is judged on his own merits
without regard to the percentage of
faculty already on tenure or (except in
extraordinary circumstances as
defined in advance by the Joint
Committee oh Educational Policy)
other structural considerations.
3. In order to establish the conditions
essential to the maintenance of a
system of tenure that is fair to both the
individual and the College, the Faculty
agrees to give careful and deliberate
attention at the time of recruitment to
the long-range effects of specific
appointments on the College struc-
ture, with differences of opinion
between the Administration and the
department involved to be referred to
the Joint Educational Policy Com-
mittee for its consideration and
recommendation.
4. Recruitment procedures should
be strengthened to ensure that, so far
as practicable in the absence of urgent
circumstances:
(a) All members of a department
concerned be involved in meeting and
evaluating candidates.
(b) Faculty members from out-
side the department be included as
well, and
(c) Students be given the op-
portunity to meet candidates and to
have their opinions considered in the
evaluation process.
The Dean of the Faculty should
assume responsibility for insuring
that departments seek their can-
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didates from as large a pool as
possible and that they employ
adequate evaluation procedures.
5. Long-range commitment by the
College in granting tenure implies an
obligation on the part of a faculty
member to demonstrate continued
professional excellence and growth.
The commitment also carries with it
an obligation on the part of the College
to provide encouragement and op-
portunities for growth and develop-
ment.
6. Evaluative procedures should be
strengthened and a faculty member's
abilities and potential rigorously
examined at the time of intermediate
reappointments, as well as at the time
of tenure decision. This practice
should continue after the granting of
tenure. To supplement present
procedures, regular student
evaluation of all faculty members
should be instituted, the results of
which should not be published, but
should be forwarded directly to the
individual and his chairman. •>
7. In order to assist in the thorough
review of the qualifications of can-
didates for tenure, faculty
representation on the Appointments
and Promotions Committee should be
expanded to include an additional two
members chosen by faculty election.
These five members shall be elected
from the ranks of tenured full
Professors or Associate Professors,
with no more than two of the five to be
Associate Professors.
8. The tenure decision process
should include the procedures
recommended in Section D,
paragraphs 3 and 4 of the original
report.
Paragraphs 3 and 4 are reproduced below
for informational purposes—
(3) The Committee recomends that
it be possible for a tenure decision to
be initiated by the chairman of the
candidate's department, the Dean of
the College, the Appointments and
Promotions Committee, or a majority
of the tenured members of the
department. The recommendation
should ordinarily be prepared by the
chairman, but the entire tenured
faculty of the department should
participate in the candidate's
evaluation, and individual members of
the department as well as faculty
throughout the college, tenured and
non-tenured, are welcome to send
their opinions to the Appointments and
Promotions Committee before its
decision, if he so requests, and to
appeal the decision of the Committee.
9. The .Appointments and
Promotions Committee should assume
the.responsibility for establishing and
maintaining effective and uniform
policy in regard to tenure evaluation
as set forth in Section D, paragraph 5,
of this report.
Paragraph 5 is reproduced below for
informational purposes—
(5) College policy with regard to the
standards upon which the granting of
tenure depends ought to be stated in
writing as clearly and precisely as
possible. Vagueness only increases the
likelihood that faculty will miscon-
strue the standards by which they are
being judged. Such specification does
not preclude periodic open discussion
and re-evaluation of the standards.
The Committee suggests that the
recommendation for tenure include
the following:
a) Evidence of excellence in
teaching based upon written
evaluation by students, first-hand
observation by colleagues (obtained
with the consent of the teacher), and,
if available, samples of classroom
materials the teacher has prepared
for his courses.
b) Evidence of scholarship and
creative work such as books, off-prints
of articles, reviews, or evaluations of
public performances or other
professional activities, and
(especially if none of the former are
available) evaluations by colleagues
throughout the college and from
outside as well. Concern should not be
only with publication per se, but also
with the evidence such material gives
of professional competence and
potential growth as scholar and
teacher.
c) Evidence of service to the
College, including seryice on com-
mittees, and participation in various
other activities of the college which
are integral to the educational func-
tion and climate of the institution
(e.g., counseling students and leading
discussion groups).
In addition the Faculty approved the
following resolution to take the place of the
original No. 10 which was voted down:
That a Committee on Evaluation be
elected by the Faculty to initiate, to
oversee, and to consult periodically
with the Faculty and students on the
operation of the regular student
evaluation.
Announcements
12 College
Applications for the 12-College Exchange
for 1973-74 are available in the Office of
Educational Services. Applications from
present sophomores who wish to spend their
full junior year on exchange are preferred
but others may apply. Applications are due
in the Office of Educational Services no
later than Thursday, 1 February 1973. All
applications, even those for only the second
term of 1973-74, are due then. On or about
Monday, 12 February 1973, each applicant
will know whether he or she can be ac-
commodated for exchange at the college of
his or her first choice.
Gar
An automobile for student use in local
Inter-Institutional Study Programs and for
other academically- related purposes will \
be available during the Trinity Term 1973.
Students desiring to use this auto on a
regular basis for classes are asked to meet
with Dean Winslow on Wednesday, 17
January 1973, at 3:30 p.m. in Seabury 19. As
far as possible, a mutually advantageous
schedule for all concerned will be worked
out at that time. Even if your personal class
schedule is not complete by the 17th, it will
be to your advantage to attend this meeting
to have an idea of the remaining flexibility
once the initial auto schedule is set.
Other students may make arrangements
for the use of the auto an an ad hoc basis on
or after 18 January.
Each student driver must be individually
approved by Dean Winslow's Office (even if
approved before January 1973) and must
have a special deposit of $15.00 with the
College at the time of approval. Use will
then be charged against that. deposit.
Unused balances will be refunded.
Philippines
Projects through the Open Semester
option may be proposed by students in-
terested in a term of study under the
auspices of Trinity College in Quezon City,
the Philippines. The academic term there is
late June through early November, and this
period would replace the Christmas Term
at Trinity College. Those interested should
contact Dean Winslow or Professor Steele
as soon as possible, but no later than 31
January 1973.
Maritime
Vacancies exist for next term in the
American Maritime Experience Program
(see page 48 of the Catalogue) under this
Intensive Study Program (Option A) and
through a modified version (Option B).
Option A
1. American Maritime History: 1600
to the Present will meet as a seminar
twice a week on the Trinity campus
from 17 January through 16 March
1973. Additional research work will be
required at Mystic Seaport after
Spring vacation. Credit for 1 required
history seminar will be given for
successful completion of this seminar.
2 course credits.
2. Anglo-American Literature of the
Sea will meet as a lecture course three
times a week on the Trinity campus
from 17 January through 16 March.
This course will be completed before
Spring vacation. 1 course credit.
3. The Independent Study Project
will be carried out while in residence
at Mystic Seaport from 2 April through
9 May. 1 course credit.
Option B
This is available to those interested
in the seminar and/or the lecture
course but who do not wish to live at
Mystic after Spring vacation.
American Maritime History: 1600 to
the Present will meet as stated in
option A but will conclude on 16 March
1973. 1 course credit. This seminar
may count as either a junior or senior
seminar in the history major.
Anglo-American Literature of the
Sea will meet as stated in Option A. 1
course credit.
Students who wish to enroll for the
seminar and/or the lecture course but not
the independent project in Mystic will
complete their course work in these areas
by Spring vacation. Since students normally
enroll for 4 or 5 courses, under option B they
may include Maritime History and/or
Anglo-American Literature of the Sea as 1
or 2 of this regular complement of courses.
Students interested in either option are
asked to contact Professor Edward W.
Sloan as soon as possible but no later than
Thursday, 21 December 1973.
His office is Seabury IE and you can call
him at his office (527-3151, Ext. 203) or at
home (677-9660).
Help
The Hartford area is now being serviced
by a new help-line, AMICUS. The help-line
provides an ear for those with a personal
problem or question and a referral service
for those calls that so warrant. Its telephone
number is 563-2877 and its hours are from 5
p.m. to 10 p.m., seven days' a week. The
help-line has both a young person and an
adult, both a man and woman, on the phones
whenever possible. All of the operators are
trained volunteers familiar with area
services. The location of the switchboard is
kept secret as AMICUS is not equipped as a
drop-in center. ;
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Groups Plan Inaugural Protests
"While no demonstration is, in itself,
likely to end this war, massive outpourings
of protest will tend to limit Nixon's military
and political options—and that may save
many lives."—
Prof. Michael Lerner
A massive anti-war rally has been
planned for Saturday in Washington to
coincide with the second inauguration of
Richard Nixon as president.
The Demonstration will protest the recent
bombings of Hanoi and Haiphong and will
call for the immediate' total and un-
conditional withdrawal of all U.S. forces
from Indochina.
The noon time, inauguration day protest
is being sponsored by the National Peace
Action Coalition (NPAC), the People's
Coalition for Peace and Justice (PCPJ),
and the Student Mobilization Committee
(SMC).
Busses will leave Hartford for the rally
Friday at midnight from the Good Shepherd
Church, 155 Wyllys St. (near Colt Park) and
will return late Saturday night. Round trip
tickets cost $14.00 and may be purchased at
the New Morning Book Store, 110 High St.
(across from Greyhound) before Friday.
The book store will be open today and
Wednesday from noon tc 6 p.m. and
Thursday from noon to 9 p.m. The phone
number is 527-9868.
The Washington rally will assemble from
10 a.m. to noon at the Lincoln Memorial. At
noon protestors will march down Con-
stitution Avenue to the Washington
Monument grounds for a 1:30 p.m. rally.
Trinity Planners are asking students who
are driving to the rally and who have room
in their cars to put a notice to that effect on
the ride board in the basement of Mather
Hall.
The Washington rally will be preceded by
a rally Friday night, here in Hartford. At 7
p.m. a candlelight march will begin from
the Old State House on State St,, downtown
to the Good Shepherd Church. There will be
One of the Trinity organizers, Michael P
Lerner, instructor in philosophy, told the
TRIPOD, "Having won re-election on the
pretext that 'peace is at hand,' Nixon has
engaged in the most massive destruction of
civilian targets in the ten years of the
Vietnam War. The demonstrations in
Washington are a first step towards a'
response.
"It is not adequate to know in your heart
that Nixon is wrong," he continued. "You
must do something to show your opposition
and give it a political expression. No
American who remains silent in this period
can claim that they couldn't do anything. If
they fail to use any and every channel to
show how angry they are they become
accomplices in the murder.
"While no demonstration is, in itself likely
to end this war," he concluded, "massive
outpourings of protest will tend to limit
Nixon's military and political options—and
that may save many lives."
This Week
Tuesday, January 16
8:30 a.m.-12 noon and 1:00-4:00 p.m. -
Registration - Washington Room.
All Day - Coop Book Exchange - Senate
Room.
7:30 p.m. - Film: Sometimes A Great
Notion - Cinestudio.
9:40 p.m. - Film: Slaughterhouse-Five -
Cinestudio.
Wednesday, January 17
CLASSES BEGIN FOR GRADUATES
AND UNDERGRADUATES.
11:30 a.m. - 7:00 p.m. - Coop Book Ex-
change - Senate Room.
4:00 p.m. - TCC - Wean Lounge.
7:00 p.m. - MHBoG - Alumni Lounge.
Thursday, January 18
11:00 a.m. - 5:00 p.m. - I.D. Photos • Wean
Lounge.
11:30 a.m. - 7:00 p.m. - Coop Book Ex-
change - Senate Room.
8:00 p.m. - SIMS - McCook Auditorium.
4:00 p.ni. -..Film: Seduced and Aban-
doned, Italian (English subtitles) - Mc-
Cook Auditorium.
Friday, January 19
3:30 - 4:30 p.m. - Hillel - Shabbat Service
and Kiddush - Goodwin Lounge.
8:15 p.m. - Organ Recital: Jonathan
Reilly, Instructor of Music, College
Organist, Trinity College, Hartford, Con-
necticut - Chapel.
8:15 p.m. - Varsity Basketball - N.Y.A.C.
- Away.
8:30 p,m. - Student Production Fan-
tasticks - Garmany Hall.
7:30 & 10:55 p.m. - Film: The Cocoanuts -
Cinestudio.
9:20 p.m. - Film: Monkey Business -
Cinestudio.
Saturday, January 20
8:00 a.m. - 5:00 p.m. - ETS Exams -
L.S.C. Auditorium and McCook Auditorium,
Trustees Meeting - Luncheon - Com-
mittee Room.
2:00 p.m. - Hockey - Fairfield - Home.
2:30 p.m. - Freshman Basketball -
Kingswood - Away.
3:00 p.m. - Varsity Squash - Colby -
Home.
• 8:30 p.m. - Fantasticks (as Fri.).
Films (as Fri.) - Cinestudio.
Sunday, January 21
10:30 a.m. - The Eucharist - Chapel
1:15 p.m. - Newman Apostolate Mass -
Alumni Lounge,
7:30 p.m. - Folk Dancing - Wean Lounge.
8:00 p.m. - SIMS - Senate Room.
7:30 p.m. - Film: The Red Balloon -
Cinestudio.
8:20 p.m. - Film: 8-1/2 - Cinestudio.
Monday, January 22
7:30 p.m. and 8:20 p.m. - Films (as
Sunday) - Cinestudio.
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